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could also impact on subjective well-being (Kim, & 
Moen, 2001; McManus, & Smith, 2008; Stephan et 
al, 2003). Sports retirement research has established 
an association between involuntary sports career ter-
mination and diffi culties in adjusting to a non-athletic 
lifestyle (Cecic-Erpic, Wylleman, & Zupancic, 2004; 
McManus, & Smith, 2008). The transitional perspec-
tive examines the retirement process as multidimen-
sional. It has been applied to different population 
groups, including the adaptation faced by elite ath-
letes upon their sporting career termination (Laval-
lee, 2000; Wylleman, Alfermann, & Lavallee, 2004). 
Competitive sports retirement represents a unique 
period of life change, as, unlike retirement from other 
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Introduction

The transition of retirement has been seen as 
a new stage of life with its own name, organizations 
and even magazines and fi nancial/ legal infrastructure 
(Roncaglia, 2006; Savishinsky, 1995). It has been as-
sociated with a growing expectation of days devoted 
to personal fulfi llment and development of the self 
(Ekerdt, Hackney, Koslovski, & DeViney, 2001). 
Transitional periods at athletes are often connected 
by a reevaluation of one’s life, including a shift in 
self-identity and a redirection of energies (Chow, 
2001; McManus, & Smith, 2008). These transfor-
mations may affect how individuals perceive them-
selves, their abilities and the quality of their lives, and 
depending upon the characteristics of the transition, 
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careers, it usually occurs early in life (Web, 1998). 
Research in this fi eld has progressed from identifying 
the causes and consequences of sports retirement to 
investigating factors infl uencing the quality of career 
transitions and strategies preparing athletes for life 
after sport (McManus, & Smith, 2008). Conceptual 
models facilitating this broader approach, such as 
Schlossberg’s Model of Human Adaptation to Tran-
sition, considers characteristics of the individual, the 
transition and the pre and post retirement environ-
ments in determining adaptation success (Schloss-
berg, 1981, 1986). The structured nature of the elite 
sports environment may foster a false sense of secu-
rity in athletes by protecting them against infl uences 
outside the sports career (Werthner, & Orlick, 1986). 
Consequently, it may inhibit an athlete’s ability to 
adjust and cope with their nonathletic identity upon 
retirement. A sense of control over retiring athletes’ 
lives, in particular enhanced self-effi cacy, play a fun-
damental role in fostering positive mental health and 
their ability to cope with lifestyle change (McManus, 
& Smith, 2008). Elite athletes may not experience 
the gambit of psychological, social or physical de-
velopmental stages experienced by their non-athletic 
peers, leaving them ill-equipped for lifestyle changes 
upon retirement. Factors such as premature retire-
ment due to injury or deselection (Cecic-Erpic, Wyl-
leman, & Zupancic, 2004); a strong, exclusive ath-
letic identity (Cecic-Erpic, Wylleman, & Zupancic, 
2004); and a lack of pre-retirement planning and 
support services have been identifi ed as the greatest 
contributors to a diffi cult transition from elite sports 
(Werthner, & Orlick, 1986). Athletes who are not 
provided with coping skills for post-sports adaptation 
and resistance to social pressures may be at greater 
risk of adverse physical, social and psychological 
outcomes (McManus, & Smith, 2008; Stephan et 
al, 2006; Werthner, & Orlick, 1986). A signifi cant 
cause of sports career termination is the unforesee-
able nature of sports injuries (Cecic-Erpic, Wylle-
man, & Zupancic, 2004). Premature retirement due 
to injury can impact upon the quality of the transi-
tion an athlete experiences (Cecic-Erpic, Wylleman, 
& Zupancic, 2004). A reduction in the gradualness 
of the adaptation process, the non-accomplishment 
of sports-related goals, and the degree of preparation 
for a new life direction lead to a perceived lack of 
control in an athlete (Cecic-Erpic, Wylleman, & Zu-
pancic, 2004), with results: lower self control, self 
esteem and self respect, feelings of anger, anxiety 

and depression, and also substance abuse (Werthner, 
& Orlick, 1986). Whereas injury-related retirements 
relinquish a sense of personal control to some extent, 
the athlete is spared the esteem damaging message 
that they weren’t good enough (Webb, et al., 1998). 
Deselection on the other hand may be more foresee-
able; however it may also be associated with doubts 
surrounding athletic ability, leading to decreased self-
esteem and self-confi dence (Webb, et al., 1998). The 
prevalence of the athletic identity over other social 
roles can ultimately determine the extent of psycho-
logical diffi culties during the transition to post sports 
life (Webb, et al., 1998; Cecic-Erpic, Wylleman, & 
Zupancic, 2004; McManus, & Smith, 2008). Transi-
tional research consistently reports retirement-related 
issues at the psychological (identity crisis, decreased 
self esteem and self worth, emotional problems and 
substance abuse), physical (injuries, general health 
problems, issues with detraining, and dietary and 
physical activity related problems) and psychosocial 
(social and cultural loneliness, lack of professional 
qualifi cations and decline of fi nancial income) levels 
(Cecic-Erpic, Wylleman, & Zupancic, 2004). During 
involvement in elite sport, educational, occupational 
and social decisions are often considered secondary 
to sports-related goals. The majority of athlete assis-
tance programs, identifi ed in the literature, focus on 
enhancing educational and professional-related skills 
in athletes. There is evidence of the benefi ts of such 
programs, particularly for career direction after sport, 
the lack of available funding for these programs pres-
ent barriers for enhancing these initiatives to address 
broader retirement issues such as social integration 
and coping skills (McManus, & Smith, 2008).

Coaches and other professional staff are very 
important factors of quality in sport. The main deter-
minant of the quality of the sport is, without doubt, 
the professional staff (Milanović, et al., 2006). Ba-
sic professional staff is coaches in the sport, as the 
persons with extensive professional pedagogical 
and coaching-methodological knowledge and those 
who understand the scientifi c and professional work. 
Coach directs the preparation and training of athletes 
for its comprehensive development and achieving the 
highest sports betting. Coaches immediately deter-
mine and manage the training process and represent 
the fi rst and most important factor in the strategic 
commitment to the quality of the sport (Milanović, et 
al., 2006). Personality of the coach and his perceived 
role of the coach lead to the development of a true 
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METHOD

Participants

We have examined a total of 132 coaches of 
various sports in Croatia during the seminar for coach-
es in Croatian Olympic Academy. The average age of 
a coach was 37 years (range 17-72 years), with aver-
age 15 years coaching experience (range 0-45 years). 
On average, the coaches were more than 13 years in-
volved in sport at the top level (range 0-52 years), 
while an average of 20 years engaged in the profes-
sional sports (range 0-46 years). As a coach, on aver-
age, coaches work seven years (range 0-50 years). In 
relation to the type of sport, most coaches were judo 
coaches (43, i.e. 33%), 19 (14.4%) were tae kwon 
do coach, 16 (12%) were the coaches of riding and 
swimming, 12 (9%) were the coaches of handball, 11 
(8%) gymnastics coaches, 6 (8%) volleyball coaches, 
while two were karate coaches and one trainer of ta-
ble tennis, rowing, diving, football, mountain guide, 
mountain guide. By gender, 84 (64%) coaches were 
men and 48 women (36%). In relation to their educa-
tion level, 70 trainers (53%) had secondary school 
education, 9 (7%) higher education, 46 (35%) uni-
versity graduates and 7 (5%) master’s degree or doc-
torate. In terms of marital status in a sample of 53 
trainers (40%) there were unmarried, 69 (53%) were 
married, while 9 (7%) divorced. After fi nishing sport 
career, 75 (57%) coaches worked as a coach in sports 
that are practiced at the level of athlete (the others 
were not involved in sport at top level). During their 
sport career, 86 (65%) coaches have medals from 
state championships. Only 17 (23%) thought that the 
senior professional athletes have to stop play com-
petitive sports if they do not win a medal, at least at 
the national championships. Only a small number of 
trainers, i.e. 18 (14%) were members of the national 
cadet team, 36 (27%) of the national junior team, 
and 46 (35%) of the national senior team. The rea-
sons why they stopped the career in the professional 
sport were: voluntary (‘saturation’, age) 56 coaches 
(42%), sports injury or illness 30 (23%), disagree-
ment with the club 9 (7%), disagreement with their 
coaches, 14 (11%), critical life events (e.g. marriage, 
child birth, relocation, employment, etc.) 37 (28%), 
greater ambitions than the possibility of the club 16 
(12%). Coaches who have their own child (46 coach-
es or 35% have no children) are intended to include 
it in this sport when the time comes for 47 (36%) 

coaching style that utilizes your personal power (Gil-
bert, & Jackson, 2004). Personality is a good predic-
tor of behavior that is not possible to predict general 
mental skills, knowledge, skills or specifi c situations 
(Barrick, & Mount, 2005). Individual’s behaviors 
determined by the characteristics his personality and 
situational factors, which may change over time. To 
understand and predict job satisfaction are essential 
knowledge about personality traits individual and 
his environment.  Subjective well-being (hereinafter 
SWB) is a fi eld of psychology that attempts to under-
stand people’s evaluations of their lives. These evalu-
ations may be primarily cognitive or may consist of 
the frequency with which people experience pleas-
ant emotions and unpleasant emotions. Although 
temperament appears to be strongly related to SWB, 
demographic factors are often only weakly corre-
lated with it. For example, Campbell, Converse,, & 
Rodgers (1976) found that all demographic factors 
together accounted for less than 20 percent of the 
variance in SWB. Variables such as education, ethnic 
status, and age often correlate at very low levels with 
reports of SWB. Pappas (2004) showed that changes 
in male athletes’ perceived quality of life (QOL) were 
signifi cantly affected by both coaching behaviors and 
seasonal performance success measures. No signifi -
cant relationship was found affecting females’ per-
ceived QOL. For all athletes, perceptions of coaching 
behavior signifi cantly affected multiple measures of 
seasonal performance success, including both objec-
tive and subjective measures. Physical activity has 
been associated with mood benefi ts, increased self-
esteem, decreases in psychological and physiological 
stress, and increases in enjoyment and fun (Argyle, 
1999; Berger, 1996). Overall, habitual physical ac-
tivity can lead to a sense of “feeling better”. Berger, 
& Motl (2001) contend that situational and contex-
tual differences will affect or determine the degree to 
which physical activity and QOL are correlated.

The aim of this study was fi nding the latent 
structure of life satisfaction (SWB) and general life 
experience, at the coaches in different sports. Addi-
tionally, we wanted to fi nd correlations between cer-
tain demographic variables and the variables directly 
linked with a coaching, with latent dimensions of  life 
satisfaction (SWB) and general life experience. 
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coaches, while only 20 (15%) do not want. If their 
child becomes involved in sport in which the coach 
had his own career, 42 coaches (32%) would like to 
coach their own child. Even 45 (34%) of coaches 
thought that a good coach can be the one who was 
not involved in professional sport that he coach, 58 
(44%) think this is partly so, while 20 (15%) believe 
that a good coach may be the one who himself was 
a top athlete. Also, 36 (27%) of coaches thought that 
a good coach can be the one who has not completed 
the appropriate coaching school, 67 (51%) thought 
that it only partially, and 20 (15%) believe that a good 
coach must complete coaching education. 

Instruments

The usual method of measuring satisfaction 
with life is through self-report surveys in which the 
respondent judges and reports his life satisfaction, 
the frequency of her pleasant affect, or the frequency 
of his unpleasant emotions. Pavot and Diener (1993) 
review evidence on the Satisfaction With Life Scale, 
using the 1 - 7 scale. Total score on the scale is the 
sum of the results of all fi ve variables and indicates 
the degree of life satisfaction with higher scores in-
dicate greater satisfaction. The internal consistency 
of this questionnaire was high at α = 0.79. We have 
extended the original Satisfaction With Life Scale 
(SWL), with additional 12 items and got three dimen-
sions of the Extended Satisfaction With Life Scale 
(ESWL): Business and social life (8 items, =0.86), 
Fitness (4 items, =0.76) and Life achievement (5 
items, =0.74) (see Table 1). All participants anony-
mously fi lled out ESWL and the General Life Expe-
rience Scale (GLES, Andrijašević, in Sindik, 2012), 
with the dimensions: Satisfaction and optimism (10 
items; α =0.909), Negative emotions and stress (5 
items; α = 0.888), Life quality (5 items; α = 0.74) and 
Daily fatigue (2 items; α =0.81) (see Table 2). The 
subjects answered to the questionnaire statements us-
ing the estimation scale with a six-degree assessment 
(‘0’ means a minimal or zero degree of intensity of 
the estimated variable; ‘5’ means maximal intensity).

Data analysis

Standard descriptive statistic was applied. To 
evaluate the latent structure of the instruments used 
(construct validity), a Principal Components analy-
sis was used, with Varimax Rotation. We have used 
Pearson correlations for calculating intercorrelations 
between specifi c variables in each set of characteris-
tics. Data processing was done in the statistical pro-
gram SPSS 11.

RESULTS AND DISCUSSION

Table 1 and Table 2 provide the information 
about average values, standard deviations and data 
about the Principal Components analysis (hereinafter 
factor analysis). A factor analysis provided additional 
evidence for the construct validity of both measuring 
instruments, Extended Satisfaction With Life Scale 
(ESWL) and General Life Experience Scale (GLES). 
KMO and Bartlett’s Test was used to test the conve-
nience of the correlation matrix for factorization for 
both instruments. For the fi rst one (ESWL), Kaiser-
Meyer-Olkin Measure of  Sampling Adequacy (,895) 
and Bartlett’s Test of

Sphericity (Chi-Square=1236,939; p<,01) 
showed that correlation matrix is good for factoriza-
tion. 

Principal Component Analysis (Table 1) and 
a scree plot of the factor structure indicated a steep 
drop of eigenvalues that revealed a three-factor struc-
ture, with factors named: Business and social life, 
Fitness and Life achievement. All three components 
accounted for 61,37 % % of the total variance ex-
plained. Other data, such as descriptives and commu-
nalities, can be seen in the Table 1.
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revealed a four-factor structure, with factors named: 
Satisfaction and optimism, Negative emotions and 
stress, Life quality, Daily fatigue. All four compo-
nents accounted for 65,06 % % of the total variance 
explained. Other data, such as descriptive and com-
munalities, can be seen in the Table 2.

Table 1.    Descriptives and Principal components analysis of the Extended Satisfaction With Life Scale 
(ESWL) on the sample of retired Croatian athletes (coaches)

Items

Factors –
saturation with certain variables

Business 
and social 

life
Fitness Life 

achievement Communalities Mean Stan.
Dev.

In most ways my life is close to my ideal. .67 .50 4.47 1.62

The conditions of my life are excellent. .38 .61 .55 4.58 1.68

I am satisfi ed with life. .65 .64 5.47 1.35

So far I have gotten the important things I want in life. .83 .73 4.29 1.78
If  I could live my life over, I would change almost 
nothing. .57 .46 4.17 1.85

I’m satisfi ed with my physical image. .78 .74 5.12 1.50

I have a good health. .49 .52 .55 5.50 1.37

I am satisfi ed with my eating habits. .82 .74 4.62 1.71

I am in good physical condition. .86 .79 4.82 1.60

I like my job (as a coach). .59 .46 5.61 1.64

I effectively carry out my job (as a coach). .68 .56 5.61 1.46

I am satisfi ed with my social status. .56 .46 .64 5.35 1.35

I have  good family relationships. .69 .59 5.67 1.41

I am socially well accepted. .58 .36 .51 5.02 1.26

I have loyal friends. .81 .66 5.95 1.26

Basically I’m in a good mood. .75 .64 5.53 1.33

My life’s problems I largely successfully resolve. .67 .41 .71 5.54 1.17

Eigenvalue 4.67 3.06 2.70

61.37 %Variance Explained 27.49 % 17.99 15.90

Reliability (Cronbach’s α) .86 .76 .74

For the second measuring instrument (GLES), 
Kaiser-Meyer-Olkin Measure of Sampling Ade-
quacy (,879) and Bartlett’s Test of Sphericity (Chi-
Square=1675,371; p<,01) showed that correlation 
matrix is good for factorization, too. Principal Com-
ponent Analysis (Table 2) and a scree plot of the fac-
tor structure indicated a steep drop of eigenvalues that 
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Table 2.    Descriptive and Principal components analysis of the General Life Experience Scale (GLES) on the 
sample of retired Croatian athletes (coaches)

Items

Factors –
saturation with certain variables

Satisfaction and 
optimism

Negative 
emotions and 

stress

Life 
quality

Daily 
fatigue Communa Mean Stan.

Dev.

 Degree of daily fatigue .856 .81 3.01 1.16

 Daily effort (investment in obligations) ,847 .75 3.22 1.32

 Work satisfaction .64 .46 3.70 1.38

 Satisfaction with the educational attainment .59 .46 3.47 1.25

 General feeling of life satisfaction .77 .66 4.04 1.16

 General feeling of success .76 .68 4.00 1.15

 General feeling of happiness .79 .70 4.02 1.12

 General feeling of health .76 .63 3.89 1.21

 Happy and safe future .52 .42 3.25 1.14

 Life optimism .70 ,432 .71 3.98 1.03

 Work optimism .63 ,368 .57 3.89 1.15

 Sense of social justice and  fairness .70 .60 3.20 1.34

 Quality of life / work .53 .65 .72 3.61 1.08

 The quality of social life .71 .61 3.68 1.20

 Degree of anger 0.78 .67 2.81 1.23

 Degree of sadness / depression 0.88 .81 2.63 1.28

 Degree of loneliness 0.87 .81 2.55 1.42

 Degree of physical stress 0.70 .52 .81 2.98 1.24

 Degree of  psychical stress 0.70 .51 .77 3.00 1.27

 Degree of physical fi tness .50 .36 .46 3.51 1.24

 Degree of  quality leisure time .71 .55 3.11 1.25

 Degree of psychical fi tness .41 .62 .64 3.67 1.14

 Eigenvalue 5.60 3.40 2.90 2.41

65.06 %Variance Explained 25.47 15.45 13.17 10.96

Reliability (Cronbach’s α) .91 .89 .74 .81

In the Table 3, Pearson correlations between 
sociodemographic variables and variables connected 
with coaching can be seen. Among 28 possible cor-
relations in the correlation matrix, 14 coeffi cients are 

statistically signifi cant at the level of at least p<,05. 
All statistically signifi cant correlations are positive 
and low to moderately high.
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In the Table 4, Pearson correlations between 
sociodemographic variables and the dimensions from 
ESWL and GLES with the intercorrelations between 
these two scales, can be seen. Among 49 possible 
cross-correlations between sociodemographic 
variables and the dimensions from ESWL and 

Table 3.    Pearson correlations between sociodemographic variables and variables connected with coaching 

Education 
level Age Work 

experience

Years 
in top 
sport

End of 
profess. 
career

Years 
of 

coach 
career

Good coach  
can be only 
elite former 

athlete

Good coach  
must graduate 
on coaching 

school

Education level 1

Age .42** 1

Work experience .34** .93** 1

Years in top sport .18* .32** .37** 1

End of professional career .16 .49** .52** .62** 1

Years of coach career .28** .50** .52** .51** .47** 1

Good coach can be only 
elite former athlete -.05 -.07 -.07 -.08 .00 -.14 1

Good coach must graduate 
on coaching school -.05 .04 .07 .06 .05 -.03 -.00 1

** p<.01, * p<.05

GLES, 13 coeffi cients are statistically signifi cant 
at the level of at least p<,05. Four of 13 signifi cant 
cross-correlations are negative. Among 21 possible 
intercorrelations between the dimensions of two 
scales, ESWL and GLES, only one is statistically 
signifi cant and positive. 

Table 4.    Pearson correlations between sociodemographic variables and the dimensions from Extended 
Satisfaction With Life Scale (ESWL) and General Life Experience Scale (GLES) with the 
intercorrelations 

Business 
and social 

life
Fitness Life 

achievement

Satisfaction 
and 

optimism

Negative 
emotions 
and stress

Life quality Daily 
fatigue

 Education level -.07 .04 ,18* -.04 .16 .14 -.14

 Age -.23** -.04 .36** .12 .12 -.11 -.20**

 Work experience -.20* .01 .35** .17 .09 -.10 -.21*

 Years in top sport -.27** .22** .17* ,18 .26** .08 -.09

 End of professional career -.25** .04 .30** .16 .26** .04 -.11

 Years of coach career -.14 .05 .21* ,108 ,147 .09 -.11

 Business and social life 1

 Fitness -.17 1

 Life achievement -.12 .03 1

 Satisfaction and optimism .14 .14 .29** 1

 Negative emotions and stress -.04 .12 .10 -.09 1

 Life quality .12 .13 .09 -.12 -.04 1

 Daily fatigue .03 -.06 -.09 -.13 -.03 -.08 1

** p<.01, * p<.05
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The main fi nding in this research is the fact 
that we have successfully constructed (GLES) and 
modifi ed (ESWL) two measuring instruments, on the 
sample of coaches. Both instruments have interpre-
table dimensions. The dimensions of the Extended 
Satisfaction With Life Scale describe satisfaction 
with participants’ achievements in their job and in 
social aspect of life (Business and social life); other 
dimension describes their physical condition, eating 
habits, health (Fitness); third dimension describes 
general satisfaction with life (Life achievement).  The 
dimensions of the General Life Experience Scale 
describe different aspects of participants’ life experi-
ences: Satisfaction and optimism (issues connected 
with positive emotions about some aspects of life), 
Negative emotions and stress (issues connected with 
negative and stressful emotions about some aspects 
of life), Life quality (general estimation of life qual-
ity, linked with psycho-physical fi tness) and Daily 
fatigue (daily fatigue and daily effort ratio). This 
factor structure can be specifi c for the coaches, com-
paring with other reasons for retirement from active 
sport activity. For example, involuntary sports career 
termination and diffi culties in adjusting to a non-
athletic lifestyle, like injury-related retirements and 
deselection reasons (Cecic-Erpic, Wylleman, & Zu-
pancic, 2004; McManus, & Smith, 2008). Probably 
the coaches are more positively selected in many 
characteristics, comparing with other retired athletes. 
Among all signifi cant correlations between sociode-
mographic variables and variables connected with 
coaching we didn’t fi nd any relevant for our study. In 
fact, we have expected some signifi cant correlations 
between basic sociodemographic variables and two 
items: Good coach can be only elite former athlete 
and Good coach must graduate on coaching school. 
However, no signifi cant correlations were found be-
tween these two items and other variables. That could 
be explained as the fact that beliefs about those issues 
depends more about some personality characteristics 
or environmental factors, more than on chosen so-
ciodemographic variables. The most of relevant in-
formation we got from cross-correlations between 
sociodemographic variables and the dimensions 
from Extended Satisfaction With Life Scale (ESWL) 
and General Life Experience Scale (GLES). Age and 
work experience are negatively correlated with Busi-
ness and social life and Daily fatigue, but positive 
with general Life achievement. Older coaches (like 
older people in general) have less energy, while so-

cial life is not as frequent as when they were younger. 
Years in top sport and End of professional career are 
negatively correlated with Business and social life, 
but positive with general Life achievement and Nega-
tive emotions and stress. We can cautiously say that 
period of engagement in top sport have more nega-
tive than positive implications, even for coaches, 
who are probably one of the most satisfi ed retired 
athletes. However, athletic identity, age and stage of 
life should therefore be considered important indi-
vidual characteristics that impact upon the transition-
al quality into post-sports life. Coaches and sporting 
associations should not view non-athletic transitions 
(eg. academic, vocational, social) occurring outside 
the sports environment as negative infl uences on an 
athlete’s sporting career (McManus, & Smith, 2008). 
Greater consideration of the benefi ts of encouraging 
a balanced self-concept and identity for life, during 
and after sport, should be fostered within the sports 
environment (Stephan, et al., 2003). So, the time few 
years before retirement, during and after the formal 
retirement is a crucial time for continued intervention 
to infl uence the quality and development of an athlete 
into post sport life, and prevent diffi culties associated 
with the transition (McManus, & Smith, 2008). Upon 
retirement, athletes should be equipped with a bal-
anced and diverse range of life competencies to en-
able a smooth transition personally, socially, profes-
sionally/academically and fi nancially into post-sports 
life. Opportunities exist to develop professional skills 
and to foster broader life skills that will facilitate a 
smoother transition from elite sports. Such efforts 
will help to build a ‘non-athletic’ identity prior to re-
tirement and may help to reduce the occurrence of 
a ‘transitional burden’. To achieve this, researchers 
and sporting associations should draw on the experi-
ences of former athletes when developing a program 
that will guide athletes to make appropriate lifestyle 
choices and minimize the stress of transition for cur-
rent and recently retired athletes. To ensure success 
and sustainability of athlete transition programs, 
strategies chosen must accommodate the range of in-
dividual circumstances and adaptation phases faced 
by elite athletes, before and after retirement. These 
strategies will assist in facilitating a smooth transi-
tion for elite athletes as they move beyond the realm 
of sport (McManus, & Smith, 2008).

The shortcomings of this study are mainly 
arising from the fact that the sample of coaches is 
occasional and very heterogeneous. In future studies 
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Ph.D., Wade, Jackson, Ph.D., F.A.C.S.M., Cath-
erine. (2004, December 5). In Search of an Ef-
fective Coaching Style. American College of 
Sports Medicine. Retrieved June 28, 2006 from: 
http://coaching.usolympicteam.com/coaching/
kpub.nsf/v/5Dec04.

10.  Kim, J., Moen, P. (2001). Is retirement good or 
bad for subjective wellbeing? Current Directi-
ons in Psychological Science, 10, 83-86.

11.  Lavallee,  D. (2000). Theoretical perspectives on 
career transitions in sport. In: Lavallee D.W.P., 
Ed. Career transitions in sport. International 
Perspectives (pp. 1-28). Morgantown, WV: Fit-
ness Information Technology.

12.  McManus, A., & Smith, J. (2008). A Review 
on Transitional Implications for Retiring Eli-
te Athletes: What Happens When the Spotli-
ght Dims?. The Open Sports Sciences Journal 
1(null), 45-49.

quality and daily fatigue. No signifi cant correlations 
were found between sociodemographic variables two 
items that describe the coach as someone who has to 
be elite former athlete and purposefully educated for 
coaching. Age and work experience are negatively 
correlated with Business and social life and Daily 
fatigue, but positive with general Life achievement. 
Years in top sport and End of professional career are 
negatively correlated with Business and social life, 
but positive with general Life achievement and Neg-
ative emotions and stress. We can cautiously say that 
period of engagement in top sport have more nega-
tive than positive implications.

we can expand and improve our research, examining 
a larger and more representative sample of coaches, 
better equalizing the sub-samples of coaches from 
different sports. 

CONCLUSIONS

We have found three latent dimensions of the 
satisfaction with life: business and social life, fi tness 
and life achievement. Four latent dimensions of the 
general life experience were found, too: satisfac-
tion and optimism, negative emotions and stress, life 
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